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Short description

Work-family conflict has been defined as "a form of intet-role conflict in which the role pressures
from the wotk and family domains are mutually incompatible in some respect" (Greenhaus and Beutell
1985). Participation in one role (work or family) is made more difficult by virtue of participation in the
other role. Work conflict is defined as the extent to which an individual experiences incompatible role
pressures within the work domain, and family conflict is defined as the extent to which an individual
experiences incompatible role pressures within the family domain (Kopelman, Greenhaus, and Connolly
1983).

Work-family conflict has been increasing in the past several years. One reason could be that
people work more hours than some years ago. It’s considered that a typical middle-income family put in
an average of 11 more hours a week in 2006 than it did in 1979. This is why studying the ways in which
this type of conflict occurs and the psychological intervention methods is imperative.

Competencies (to be developed)

1. Knowledge and understanding

* Understanding the ways in which family life cycle stages act upon work capacity and efficacy.
* Accumulating knowledge about the abnormal structures or inadequate family roles act on work capacity
and efficacy.

2. Explanation and interpretation
* Explaining the way in which each life cycle stage puts different challenges and is in different
relationships with the interest for career and work.

3. Instrumental and applied
* Establishing active intervening actions to optimize work family relationship
* Psychological evaluation of all the subjects and establishing the most adequate intervention methods.

4. Attitudinal
» Stimulating the interest for this most important topic which is part of each of us everyday life.

Obijectives

e To offer information about life cycle evolution in relationship with work.

e To emphasize the role of family structure and family rules and of the way these influence work.
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EVALUATION
Evaluation within the subject is done during the semester through the work of drafting and

presenting two papers on topics chosen by the student on the first meeting. The paper must comply the
subject’s topics. The minimum grade accepted for the paper s 5.

Contact: mona.vintila@socio.uvt.ro
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