SYLLABUS
Subject

Current approaches in organizational and occupational health
psychology

Year of study 2

Semester*: 2

Type of final evaluation (E / V / C)

Type of discipline{C-compulsory, Op-optional F- facultative} C

Number of credits

C

Total of hours from the study plan: 42 Total of hours for individual study 80
hours
Subject coordinator
Invited professor

Total of hours per semester

C
85
125
122

* If the subject is included in more that one semester, a syllabus for every semester will be filled in
Faculty

Faculty of Sociology and Psychology

Department

Psychology

Profile

Psychology

Specialty

Organizational and occupational health
psychology

Total number of hours (per semester)
from the study plan
(Ex: 28 for C if the subject has 14 hours of
courses, 2 hours/week)
Total
C**
S
L
P
42

28

14

** C-course, S-seminar, L-laboratpry activities, P-project or practical activity
1. Course/seminar/laboratory/practical activity’s objectives
1
To obtain knowledge about OHP main research trends
2
To gain broad understanding of the field of occupational health psychology (OHP)
3
To understand the scientific approach of OHP and applied interventions
2. Specific competencies (general competencies are presented in the specialty outline)

Specific
competencies
for the subject

1. Knowledge and understanding
To enhance skills in critical thinking
To aquire knowledge of the empirical literature on the covered topics
2. Explanation and interpretation
Developing a richer vision on the OHP field that will enable students to contribute
more effectvely at their workplace
Developing a deeper understanding of how the study of OHP can enhance
performance and organizational health
3. Instrumental and applied
Developing of skills for the analysis of individual, interpersonal relations and
organizational functioning that enhances occupational health
Developing skills for applied research
4. Attitudinal
Encouraging studying various approaches and theories
Stimulating a proactive learning approach
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3. Themes
A. Thematic content of the course
1. Current theoretical and research perspectives in OHP
2. Health and work. Critical perspectives
3. International and cross-cultural comparisons within the field of OHP
4. Human factors and system principles for occupational safety and health
5. Technology and workplace health
6. Prevention and interventions perspectives in OHP
7. Occupational health promoting leadership
8. Training in OHP
9. Programs and policies for regulation of workplace stressors
10. Positive organizational behavior
11. Theories and methods of behavior change
12. Occupational health issues and workplace outcomes
13. Occupational health issues and individual outcomes
14. Workplace health promotion
Total of hours:
B. Thematic content of the seminar
1. Education and training opportunities in OHP
2. Applied research methods in OHP (1)
3. Applied research methods in OHP (2)
4. Practitioner approach in OHP (1)
5. Practitioner approach in OHP (2)
6. Promoting psychosocial health at work (1)
7. Promoting psychosocial health at work (1) (presentation of individual projects)
Total of hours:

No. of
hours
2 hours/
theme

No. of
hours
2 hours/
theme

4. Evaluation
For the final mark it will be taken into consideration the following:

Distribution of tasks in assessment in
% {Total=100%}

- responses in final evaluation

70 %

- continuous evaluation during the semester through evaluation
papers

%

- evaluation activities like essays/projects etc

30 %

Describe the practical final evaluation (for example: written exam (descriptive and/or grid and/or problems
etc.); oral exam, individual or group colloqvia, project etc.
Final evaluation for course: individual written exam (descriptive and problem analysis)
Final evaluaton for seminar: individual project
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Minimum requirements for the mark 5



Requirements for mark 10

Following main guidelines for the individual
 Updated documentation for the specialty
project
literature, accuracy of methods used, added
Defining main operational concepts and basic value from the perspective of contemporary
knowledge of main theories for written exam perspective for the individual project
 Knowledge of optional references,
accuracy of reponses, combining practical and
theoretical information

5. Distribution of total time (hour per semester) for individual studies activities required from the students
Estimated time / activities (fill in with zero the activities that are not required)

1. Study of course notes

10 hours

8. Preparation of oral
presentations

hours

2. Study after a handbook, course materials

20 hours

9. Preparation for final exam

20 hours

3. Study of the minimal required bibliography

10 hours

10.Consultations

0 hours

4. Additional documentation in the library

5 hours

11. Field documentation

0 hours

5. Specific activity for
seminar preparation and/or
laboratory

0 hours

12. Internet documentation

5 hours

6. preparation of homework, essays, etc.

10 hours

13. Other activities....

0 hours

7. Preparation papers required for continuous
evaluation

0 hours

14. Other activities...

0 hours

TOTAL hours for individual study (per
semester = 80 hours
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